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Safer Recruitment Application Form
Creative Active Lives CIC / DigiTribe
Thank you for your interest in working with DigiTribe. This application form forms part of our safer recruitment process. Please complete every section. 
Safeguarding notice: DigiTribe is committed to safeguarding and promoting the welfare of children and young people. Appointments are subject to appropriate pre-employment checks, including references, identity and right to work checks, verification of employment history and qualifications, and an Enhanced DBS check with a Children’s Barred List check where the role is eligible. Shortlisted candidates may also be asked to complete a confidential self-declaration and may be subject to an online search as part of our due diligence.
1. Vacancy details
	Role applied for
	Digital Youth Worker

	Date of application
	


2. Your details
	Full name
	

	Any previous names relevant to employment or qualification checks
	

	Address
	


	Postcode
	

	Telephone number
	

	Email address
	

	Preferred pronouns (optional)
	


Right to work in the UK: ☐ Yes   ☐ No   ☐ I will require sponsorship
Are you aged 18 or over? ☐ Yes   ☐ No
3. Availability
	Availability
	Weekdays
	Saturdays
	Sundays

	Available?
	☐ Yes   ☐ No
	☐ Yes   ☐ No
	☐ Yes   ☐ No

	Earliest start time
	
	
	

	Latest end time
	
	
	

	Other restrictions / notes
	




4. Education, training and qualifications
Please list qualifications, training and professional development relevant to this role, including safeguarding training where applicable. Continue on another sheet if necessary.
	Qualification / training
	Provider / awarding body
	Date completed
	Result / level

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


5. Full employment, education and volunteering history
Please give a complete chronological history from leaving compulsory education to the present, including paid employment, self-employment, education, training, volunteering and periods not in work. Do not leave unexplained gaps. Continue on another sheet if necessary.
	From
MM/YY
	To
MM/YY
	Employer / organisation / education provider
	Role / course and main duties
	Reason for leaving / gap

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


6. Explanation of any gaps
If there are any gaps in the history above, including periods of unemployment, caring responsibilities, travel, illness or other circumstances, please explain them here. You do not need to provide medical details. Continue on another sheet if necessary.
	From / to
	Reason for gap
	Anything relevant you would like us to know

	
	
	

	
	
	

	
	
	


7. Experience working with children and young people
Please describe your experience of working with or supporting children and young people, including any experience with neurodivergent children or young people. Continue on another sheet if necessary.
	







































What interests or skills could you bring to DigiTribe sessions? For example gaming, Minecraft, Roblox, Fortnite, coding, digital creativity, music, arts, Lego, youth work or mentoring. Continue on another sheet if necessary.
	
 





















































8. Supporting statement
Please explain why you want to work with DigiTribe and how your skills, experience and personal qualities meet the job description and person specification. Continue on another sheet if necessary.
	






















































9. References
Please provide two referees. One should normally be your current or most recent employer. If you currently or previously worked with children, one referee should normally be from the most recent organisation where you worked with children. Referees should not  be relatives or close friends. We will verify references directly with the referee.
Referee 1
	Name
	

	Job title
	

	Organisation
	

	Relationship to you
	

	Email address
	

	Telephone number
	

	Dates they knew / employed you
	

	Is this your current or most recent employer?
	☐ Yes   ☐ No

	Did you work with children in this role?
	☐ Yes   ☐ No


Referee 2
	Name
	

	Job title
	

	Organisation
	

	Relationship to you
	

	Email address
	

	Telephone number
	

	Dates they knew / employed you
	

	Is this your current or most recent employer?
	☐ Yes   ☐ No

	Did you work with children in this role?
	☐ Yes   ☐ No



May we contact your referees before interview? ☐ Yes   ☐ No
If no, please explain any reason or restriction:










10. Safeguarding and safer recruitment information
Shortlisted candidates will be asked to complete a separate confidential self-disclosure form as part of our safer recruitment process.  We will only ask for information that we are legally entitled to request for the role. A self-declaration does not replace the appropriate DBS and barred list checks.
We may carry out an online search of publicly available information for shortlisted candidates as part of our safeguarding due diligence. Any information identified will only be considered where it is relevant to your suitability for the role and will be handled fairly and in line with data protection requirements.
11. Adjustments and accessibility
We want our recruitment process to be accessible. Please tell us about any reasonable adjustments you would like us to make for the application or interview process. You do not need to disclose a diagnosis.
	











12. Applicant declaration
☐ The information I have provided in this application is complete and accurate to the best of my knowledge.
☐ I understand that Creative Active Lives CIC may verify the information I have provided, including employment history, qualifications and references.
☐ I understand that any offer of work will be conditional on satisfactory safer recruitment and pre-employment checks appropriate to the role.
☐ I understand that deliberately providing false information or withholding material information may result in my application being withdrawn or, if appointed, disciplinary action or termination of engagement.
☐ I understand that shortlisted candidates may be asked to complete a confidential self-declaration and may be subject to an online search as part of safeguarding due diligence.

	Applicant name
	

	Signature
	

	Date
	




Data protection
The information in this form will be used for recruitment, safer recruitment and pre-employment checking purposes. It will be accessed only by people who need it for those purposes and handled in accordance with UK data protection law and Creative Active Lives CIC / DigiTribe privacy and retention arrangements. Equal opportunities monitoring information, where collected, should be kept separately from this application and should not form part of the selection decision.

For office use only
	Check
	Office Initials

	Application form complete
	

	Employment history / gaps reviewed
	

	Shortlisting completed
	

	References verified
	

	Identity / right to work checked
	

	Qualifications checked where required
	

	DBS / barred list check completed where eligible
	




image1.png
creative + active + lives




